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In a heartfelt initiative, SVP India hosted a special
screening of Sitaare Zameen Par for its partners,
spotlighting the often-overlooked world of learning
disabilities. The experience was deeply enriched by Mr.
Leon Menezes (Sports Program Manager, TEACH),
who shared his moving journey as a coach for the deaf
and hard of hearing, emphasizing empathy, resilience,
and inclusion. We extend our heartfelt thanks to Shri
Govind Iyer, Smt. Karishma Dixit, and the entire SVP
India team for creating space for such meaningful
conversations. Together, we move toward a more
compassionate and aware future.

A Screening That Sparked
Real Reflection

On 3rd June 2025, 20 volunteers from State Street
engaged in an interactive session with 20 students at
our Mumbai campus. They were introduced to the
Deaf and Hard of Hearing (DHH) community, learning
basic Indian Sign Language (ISL), key communication
challenges, and inclusive practices for educational
and professional settings. The session also included
engaging activities and real-life stories, offering both
insight and impact. We extend our sincere thanks to
State Street for their meaningful participation and
continued support in fostering inclusion.

Catalysts of Inclusion:
State Street at TEACH

Mumbai

On 21st May 2025, 3 volunteers from Michelin engaged
with 12 students at our Pune campus in a highly
interactive and enriching session. The experience
featured engaging activities and an introduction to
basic Indian Sign Language, offering volunteers
valuable insights into TEACH’s Engaged Volunteering
Curriculum. Their active participation in discussions
reflected a deep commitment to inclusion, and the
session concluded with a generous offer to host our
students at their office premises and explore ISL
training opportunities for their staff. 

Pathfinders of Inclusion: 
Michelin at TEACH Pune

Sensitization Session: Ananya Birla Foundation 

On 24th April 2025, 50 enthusiastic volunteers
from Ananya Birla Foundation participated in a
sensitization session designed to build
awareness about the Deaf and Hard-of-Hearing
community. Through guided imagery exercises
and open discussions, participants gained a
deeper understanding of the everyday challenges
faced by the DHH community. The session
highlighted the importance of empathy, patience,
and respectful communication in fostering
inclusive environments.

Volunteers were introduced to basic Indian Sign Language (ISL), equipping them with practical tools to engage
more confidently. This hands-on learning experience encouraged mindful interaction and helped break down
communication barriers. With deep appreciation, we acknowledge the Ananya Birla Foundation’s support in
advancing this important initiative for inclusion.

Building Bridges: Sensitization Session 
with Ananya Birla Foundation

This placement milestone reflects the students’ dedication and the strength of TEACH’s skill development and
placement support systems. It also demonstrates the continued potential of inclusive hiring practices to drive
social and economic impact.

PY STATISTICS
We are pleased to inform that five of our students
from TEACH have been successfully placed as
Assistant Managers (M1 Grade) in the Operations
Department at Kotak Mahindra Bank Ltd. (CMS
Operations,  Trade Finance Operations , RA
Operations ).
We extend our sincere gratitude to Kotak Mahindra
Bank Ltd for their partnership and commitment to
workplace inclusion. Their support helps create
opportunities for Deaf and Hard of Hearing youth,
contributing to a more equitable and diverse
workforce.

TEACH students placed at Kotak Mahindra Bank Ltd

Kotak Mahindra Bank Ltd: Championing Inclusion
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These two months have been a powerful reminder of the
impact we can create when awareness meets action.We
were proud to see our work featured in Free Press Journal,
amplifying the voices and potential of deaf and hard-of-
hearing youth. This visibility strengthens our mission and
brings attention to the systemic change we seek. I’m thrilled
to share that several of our students have secured
meaningful placements in inclusive, growth-oriented roles —
a testament to their resilience and the effectiveness of our
training model. We also saw heartening engagement from
our corporate partners through volunteering and
sensitisation sessions. These conversations are not just
eye-opening — they are foundation-building, enabling a
future where inclusion is not the exception, but the norm.
Together, we are enabling an ecosystem where education,
employment, and empathy intersect. Thank you for walking
this journey with us.


